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THE  UNDER  SECRETARY  OF  DEFF-NSE 


4<-UUlt<tlOM 


This  piiinphlct  has  hecn  preparcil  (nr  members  t)( 
rhe  DoD  acquisition  workforce  and  for  others  interested 
in  the  many  opportunities  that  a  career  in  acc|uisition 
can  offer.  It  explains  the  most  important  provisions  of 
our  implementation  of  the  Defense  Acquisition  Workforce 
Improvement  Act  (DAWIA)  and  addresses  areas  of 
merest  and  concern  to  you,  our  valued  employee.  1  trust 
that  you  will  find  this  information  helpful  in  plannini’ 
your  future. 


Don  Yockc'v 


The  Acquisition 
Workforce 

Recont  chnngus  in  Ft’dernl  hiw 
and  in  Dt>D  guidance  aro 
brinj^ing  moro  centra li/od  manage¬ 
ment  and  more  pri>fes.sional  develop¬ 
ment,  education,  training,  and  career 
opportunities  to  the  acquisition 
workforce.  The  Defense  Acquisition 
Workforce  Improvement  Act 
(DAWIA),  signed  into  law  in  Novem¬ 
ber  1990,  is  having  a  major  impact 
upon  the  DoD  acquisition  community, 
and  especially  upon  those  seeking 
opportunities  to  move  into  higher 
positions  in  acquisition.  The  new  law 
has  brought  about  new  definitions  for 
DoD  acquisition  positions. 


Acquisition 

Positions 


Acquisition  Positions; 

Cii'iliiiti  mill  iililltiirv  kikk  ihiil  urr  in 

l/ic  IhP  ••usk'in.  Iiiiir  iiniuisilinii 

iliilnv.  mill  lull  in  mi  iHifiiMliinr  tnifitnin  ui(r\iin/ 
111/  till'  lliiihr  Sivri'liin/  nl  Piiivn' 
MnfiiisitwH)  While  mnsi  Ireiiiieiilly  hii'iiled  in 
iiri^aiiiziilififij  hiiviny  mi  nciiiiifiliim  mimm, 
iitilWiiliiiii  poflliiiini  lire  nlsu  /ivaffd  m 
iniimi\'etneiil  lieiiihiwirlerf  iirymiizaliim, 
iiianiti^enieiil  heiiihiuiirliri  fiififKirl  or^mzaliiini, 
mill  other  ornmiiutioiis. 

(DiiDD  5m.52, 25  Oct  911 


Acquisition  I’tisitii'n  C'.Uo>.v>rics: 

hiiieliiniiil  siiIni'|>  ii'  ;icKi(Mi/i<,  There 

lire  14  I’l’^.iimi  nihyiirien  I’myrmii 

inmiiii;eiiieiil:  l’ri>yrii«i  iiimiii^eiiinil  iiirr<i\'lit: 

Ci'iiwiiiniiiiliiwi  ii’iiiiiiiii'i  sirii'iiis.  I'liii'riiiiiiii; 

(III  iiieliiile  umlracliin  fiir  eoiikriiclii’ii): 
/'iiri/iiisni,\|  (III  inehiile  iirnenn'iiieiil  rts.<i.<(ii(il); 
/iii/iisiriiil  ;irii;ii7li/  iiimiiiyeiiieiil:  Hiisiiii's.s,  a'sl 
i'sliiiiiil/ii,V  mill  fiihiiieiiil  iiiiiiiiiyi’iiii'iil;  AiiiHliiii;: 
Qiiiilili/  iisfiirniiee:  Miiiiiiliietiiriiin  mill 
(mirfi/i'liiiii;  /lii|iiis/liiiii  /iiyisliV.i;  Si/sli’in.s 
fi/rtiiiiiii,y,  ri'si’iiri'li,  ihvelnim'iil  mitl  eiiyiiieeriiix: 
Test  mill  I'l'iihiiilion  I'liy/iiiwiii.y;  Tiliiemion, 
troiiiiiijf.  mill  enreer  ileri’liiiniieiil. 
iDiiD  '  5!)0I).52-M.  19  i\in’.9:i 

Acquisition  position  categories, 
career  fields,  and  functions  are 
identified  only  by  their  relationship  to 
acquisition  work.  If,  for  example,  a 
position  in  an  acquisition  progiam  is 
entitled  "Program  Manager,"  that 
position  would  be  an  acquisition 
position,  and  the  person  occupying 
that  position  would  be  a  member  of 
the  acquisition  workforce.  If,  by 
contrast,  the  position  of  "Program 
Manager"  were  that  of  a  personnel 
program  leader  with  no  acquisition 
duties,  the  position  would  not  be 
designated  as  an  acquisition  position, 
and  the  incumbent  would  not  be  a 
member  of  the  acquisition  workforce. 


Acquisition 

Corps 

Tilt'  liiw  rt'i|Uiri.'s  that  wt-  idcntifv  a 
ilistiiui  Kroiip  tif  acquisitiDii 
proti'SHiiinals  id  lead  tho  cKi]iiisitidn 
vviirktiirco.  TIiosl'  poople  iiiakf  up  tlu' 
Aci]ui.sitioii  Curps: 

.■ln//ii.vi/:iin  .-1  «iiM  ii/  rl  Di'D 
L'l'dipiiii'iir  'i  iii  iiiiKiiiihi  iiwkforir,  iviifiostil oi 
N'li'C/  4  unlit, iiy  ,111,1  iii'l/wn  fiirawm'l  in  [;riiikf  ol 
I. mill'll, lilt  Ciiinniiiiiili'r,  Miijar.  Gi'Hi'm/  tiMiih' 
niidliir  ( .cm'Ml  Mm^fr  iCSICMI  U.  iind itiwi'. 
ii'/tn  itri'  rti'ifnis.'f  ((III  firnfivsioiMls.  Time  is  ciie 
Aeiiuisilion  Curps  tor  cdt'/i  Mililitry  Defutrlinent 
iiKii  iWf  lor  all  other  DoD  Components  (incluiliii<i 
the  OSD  amt  the  Defense  Agencies). 
lIWO  5im.52. 25  Get  91) 

The  DoD  Acquisition  Corps, 
then,  is  subdivided  by  service  into 
lour  separate  groups  or  corps  of 
acquisition  managers  and  leaders 
who  meet  special  professional  stan¬ 
dards  and  are  thereby  offered 
unique  opportunities. 

To  be  qualified  for  certification 
as  a  member  of  one  of  the  Corps, 
you  must: 

■  Ik  ,1  i  ii'iliiiit  enipt,m,'e  in  the  \'niile  ol  CSICM  I  f 
IT  ,ihinr.  or  a  inilitari/  nii'iiil'er  in  the  vriiilc  ol  ()■( 

IT  lll'lli'l' 


■  Hiife  ,1  /'ill l/i'/iir  s  i/iyiiv  /I'l'iii  ,111  a,,ii'iliti;l 
ii'//i\T'  iir  iiniirr-iti/  ,,r  hi-  ,rrtiUi;l  bu  tli,- 
.ippr,ipri,iti-  ,ar,rr  I'fi'v’fiiiM  h'lir,!  I,'  tunr 
'lenituiinl  /oliTi/iii/  I|T  ,i,li-iin,,'niint  t,'  l,-,rl'  ol 
\'f('il/iT  rispiii.ii/iili/i/  iiml  iiiithnritu.  Im'il  I'/i 
,leimiin'riiteil  laptilnlilies.  loh  periormnnee. 
ii'iil  esperteiiee. 

•  Hiiiv  III  leiisl  24  <eiiio<ler  ere,lil  hours  lor  their 
I'l/immli'iif)  11/  mr  eolhye  eiliieiition  iroiit  iiimnig 
these  itiseipliiies:  iiironnliiig,  Inisiness  finanee. 
hiw,  eoiitraels.  pnrehusing.  eeotioiines,  inilnslrial 
management,  marketing,  iiuaiitilalive  melhoih, 
and  or\'iii)ia/i(iii  ninl  minageinent,..OR  have  at 
least  12  eredil  hours  in  ihese  diseiplines  amt  24 
credit  hmin  in  vmir  career  fieht. 

■  Have  at  least  4  gears'  e.eprrience  in  an 
aeguisition  ivsition. 

a  He  giialified  in  any  additional  wags  reginred  far 
Corps  niemhrrship  fry  the  Secretary  of  your 
Military  Department. 

Civilian  employees  who  are 
members  of  one  of  the  four  Acquisi¬ 
tion  Corps  become  automatically 
qualified  as  members  of  another 
Acquisition  Corps  when  selected  to 
fill  critical  acquisition  positions  in  that 
other  DoD  Component.  Military 
personnel  remain  members 
of  the  Acquisition  Corps  of  their 
respective  Military  Departments  even 
when  assigned  to  positions  in  other 
DoD  Components. 


Critical  Acquisition 
Positions 


Among  nil  the  positions  to 
be  designated  ns  ncquisi- 
lion  positions  under  the  new  regiiln- 
lions,  the  most  important  positions 
are  to  he  designated  ns  critical  acquisi 
tion  positions. 


Critical 

Acquisition 

Positions 


.1  .Ill'll  IWihoiL  /V:ii>i' >r)i;iir 
:'|’■.|||l•lh  ■K'lll/ii.m/  h^l'Olhllillltl/ 

I'nniiinli/  iiiri<l;i!i\’  -Kpi'n'i^i'ni  oi  "iitiiii\'i-m'iil 
Jiilii-'’  III  Ihi- l\il>  iiuiiihiliini  iilisli'in.  Ihi'i'i' 
/'I'MiiiMis  cifi'  |)u  III!'  Smtniy  of 

IHviif.  Ikiiii'il  iiii  llic  nwimi’iiitiiliom  of  the 
l\iD  Ci'iii/viii'iii  Actiiiisilioii  ff-miilim,  mul 
iiidutlo  mill  pnsKwH  tofiiired  hi  Ih' 

lilkt  I'll  mi  fiiipkm'  iM  //i('  xhidi'  of  CSIGM  14 
or  or  iiiilihiry  ynidi'  0-5,  nr  above.  Mlso 
>/wif)('i)//y  iiiJiidea  all  I’roi^raiii  bn'iitive 
i)/fiivrs.  Hie  Depulii  l’rof;raiii  F..n‘cutwe 
Ofticers,  the  Program  Maiiagem  and  the 
Deput}/  Program  Maiiagerf  for  major  defense 
aeifiiisilion  programs,  and  the  Program  Managers 
of  significant  iionmajor  programs 
(DoDD  5m.52  .  25  Ocf  91 1 


So  wholher  you  aro  a  civilian 

oniployoo  tir  a  military  member  of 
the  DoD  family  -  and  wbuther  your 
interest  or  experience  lies  in  program 
management,  contracting,  engineer¬ 
ing,  or  in  one  of  nine  other  fields  -  the 
Acquisition  Corps  may  offer  you  just 
the  future  you've  been  seeking. 

Corps  members  are  tomorrow's 
leaders  in  the  continuing  work  of 
developing,  buying,  delivering,  and 
sustaining  the  materials  required  for 
our  national  defense. 


These  critical  positions  will  be 
managed  intensively  and,  by 
1  October  1993,  may  be  filled  only  by 
members  of  the  Acquisition  Corps. 


Education,  Training,  and 
Career  Development 


In  order  ti>  m.iintain  the  very 
highest  protessionnl  standards 
amnnj^  the  men  and  women  of  the 
aeiH-iisition  workforce,  rei]uirements 
in  education,  training,  and  experience 
have  been  established  for  every  kind 
of  acquisition  position.  The  require¬ 
ments  are  based  on  the  complexities 
of  the  job  and  are  listed  in  DoD 
3000.52-M,  Car*«r  D«v«lopm«nt 
Program  for  Acquliltion  Poraonnol, 
19  November  1991.  The  requirements 
are  explained  even  more  fully  In  DoDl 
5000.58,  D«f«ns«  Aequilltlort 
Workforce,  14  lanuary  1992.  Require¬ 
ments  that  are  specific  to  the  Acquisi¬ 
tion  Corps  of  any  Military  Depart¬ 
ment  are  listed  in  that  Department's 
implementing  guidance. 


Additional,  specific  requirements 
now  exist  ttir  st)me  special  kinds  ol 
critical  acquisition  positions: 

■  ciiM/Mi  line  >  U'llli  iiiillhirity  hi  iiinial  iii 

iviitriii'ts  for  iiiiioiinis  iilwi'  Hit'  "-itmll 
(iimiiiw  thioMil" 

■  /’riivnjiii  I'.vi'i'iiiitv  olfian 

■  I’wyrmii  Miiiwyirs  of  major  defaise 
(ii'ijKi.iilwti  proKriiiiif 

m  Di'piily  Program  Managers  of  major  iltfiix 
iKyuisilion  pronriims 

m  Ct'iii'rol  mil/  Iky  officers  iiml  civilians  in 
ciiiiivali'iil  iwiims 

m  sViiinr contractiny  otticials. 


Opportunities 


Civilian  and  militarv  pvrsonnt’l 
who  make  acquisition  a  career 
have  the  potential  opportunity  to 
qua  lit  V  for: 

■  III  /'ii'./i  iiiii  iviiiliiiii'  iiihl ihini'iiril 

iiuliiiKilii'ii  Iwiiiiiiv.  im/iii/iiiy  fi’hrlion  for  tlw 
Si'ii/cir  AniiiiKilioii  Coiirneiit  llw  liiiliiiilriitl  Ciilhye 
of  llw  Ariiwil  fori'iv 

■  Ailiwwi'd  ipithryniilKiili’  mi  yridiMti'  Lvili'jie  niiil 
uiiwersilv  sfHcty 

■  A  ih'arlj/  tlefmi  ainvr  willi  (ruirnHy, 
I'lluivlidii,  iriil  ('.vfvrimn'  Invh  iiii’iilificil 


m  Cfrliliiiitiiiii  i/s  till  iiiiiiiisiliiiii  miiiiii\vr 

m  Ci'iii;vli/iiiii  (iir  i  riiuiil  iii  i/kisKiihi  ;iii>i(iiiiis 

•  Serrur  III  llw  iih''l  /'ri-t/iyiuiit  iiiiil  i/i  iiiiiik/iiiv 
;>i'v|(iiiii-.  Ill  iliifiiMdi'ii. 

If  all  this  sounds  attractive  to  you, 
see  vour  supervisor  or  career  program 
advisor  after  reading  this  pamphlet. 
They  can  provide  additional  Informa¬ 
tion  of  special  interest  to  you. 


Questions  and  Answers 


The  Acquisition 
Workforce 


Q:  How  does  DoD  determine 
whether  my  position  is  tin  acquisition 
position?  Who  makes  that  decision? 


A:  The  procedures  for  that  review 
are  detailed  in  DoDI  5000.58, 

14  January  1992.  Members  of  your 
chain  of  command  ultimately  decide 
whether  your  position  is  an  acquisi¬ 
tion  position,  based  on  guidance 
contained  in  the  DoDI. 


Q:  If  my  present  position  is  desig¬ 
nated  an  acquisition  position,  how 
will  that  affect  my  DoD  career? 


A:  The  designation  of  your  position 
as  an  acquisition  position  makes  you  a 
member  of  the  acquisition  workforce. 
For  as  long  as  you  have  held  the  job 
and  served  in  this  and  other  acquisi¬ 
tion  positions,  you  have  been  gaining 
valuable  work  experience  toward 
meeting  the  experience  requirements 
that  lead  toward  positions  of  greater 
responsibility.  You  also  become 
eligible  to  receive  required  education, 
training,  or  experience  that  will 
sharpen  the  skills  and  abilities  you 
need  for  your  present  position. 

Finally,  you  become  a  member  of  the 
acquisition  "community,"  a  group  of 
professionals  with  established  paths 
of  education,  training,  and  experience 
throughout  their  careers. 


Q:  Who  is  responsible  for  ensuring 
that  all  the  right  experience  and 
qualif’cation  documents  are  main¬ 
tained  in  my  personnel  tile? 


A  The  military  and  civilian  person¬ 
nel  offices  are  responsible  for  main¬ 
taining  these  kinds  of  records,  but 
you  have  a  personal  responsibility 
to  see  that  your  file  is  accurate 
and  complete. 


Q:  What  grades  are  included  in  each  A:  Career  levels  are  not  necessarily 
career  level?  linked  to  grades.  While  they  may 

vary  by  career  field  and  position, 
there  are  generally  close  relationships 
between  grades  and  levels. 


Q-  Who  is  responsible  for  the 
development  of  DoD  acquisition 
career  policy? 


Q:  1  supervise  a  DoD  employee  who 
has  a  contracting  warrant.  Does  this 
mean  that  my  position  is  an  acquisi¬ 
tion  position? 


A:  The  Under  Secretary  of  Defense 
for  Acquisition  is  responsible.  Policy 
is  implemented  through  the  Office  of 
the  Director,  Acquisition  Education, 
Training,  and  Career  Development. 


A:  No,  not  necessarily.  While  this  is 
often  true,  the  status  of  your  particu¬ 
lar  position  depends  on  all  the  duties 
and  responsibilities  of  your  job.. 


The  Acquisition  Corps 


Q:  I  am  interested  in  a  career  in  DoD 
acquisition  work.  What  could  mem¬ 
bership  in  the  Acquisition  Corps  moan 
for  me? 


Q:  I  am  occupying  a  position  that  has 
been  designated  an  acquisition 
position.  Does  this  mean  I  am  a 
member  of  the  Acquisition  Corps? 


Q:  Will  becoming  a  member  of  the 
Acquisition  Corps  improve  my 
chances  of  promotion? 


Q:  Will  I  receive  some  notilication 
telling  me  that  1  have  become  a 
member  of  the  Acquisition  Corps? 


A:  Acquisition  Corps  membership 
means  opportunities  lor  training, 
education,  and  advancement.  Toll 
your  supervisor  or  your  personnel 
officer  about  vour  interest  in  becom¬ 
ing  a  Corps  member.  Find  out 
what  is  required,  based  on  your 
current  career  status.  In  addition  to 
your  supervisor  and  personnel 
officer,  the  publications  listed  on 
the  inside  back  cover  of  this  pamphlet 
will  give  you  valuable  information. 

A:  No,  the  question  of  Corps 
membership  requires  a  separate 
review  of  your  qualifications. 

Being  in  an  acquisition  position  does 
mean  that  you  are  part  of  the  acquisi¬ 
tion  workforce. 

A:  Meeting  the  standards  for  Acqui¬ 
sition  Corps  membership  is  a  neces¬ 
sary  step  toward  becoming  competi¬ 
tive  for  assignment  or  promotion  to 
any  critical  acquisition  position. 

A:  Yes.  The  DoD  Instruction  cover¬ 
ing  that  action  (DoDI  5000.55,  Rsport- 

Ing  Management  Information  on 
DoD  Military  and  Civilian  Acquisi¬ 
tion  Personnel  and  Positions, 

1  November  1991)  contains  a  sug¬ 
gested  admission  certificate,  DD  Form 
2587,  but  each  DoD  Component  has 
the  right  to  use  other  documentation. 


Q  I  have  a  number  of  questions 
about  acquisition  career  programs  and 
about  the  Acquisition  Corps.  Whom 
should  I  contact? 

Q:  Does  membership  in  one  Acquisi¬ 
tion  Corps  qualify  me  for  membership 
in  the  other  three? 


Q;  How  do  I  apply  for  membership 
in  the  Acquisition  Corps? 


Q:  What  is  the  Acquisition  Corps 
central  referral  system  and  how  do  1 
gel  into  the  system? 


Q;  How  will  the  "centralized  refer¬ 
ral"  of  civilians  work?  Could  I  be 
excluded  from  consideration  for  a 
position  if  1  am  not  in  the  centralized 
referral  system? 


A:  Use  your  chain  of  command, 
beginning  with  your  supervisor. 
Include  your  career  program  advisor 
among  those  you  question 

A;  Yes,  there  is  full  reciprocity 
among  the  Acquisition  Corps;  Army, 
Navy/Marine  Corps,  Air  Force,  and 
OSD/ Defense  Agencies. 

A:  All  three  Military  Departments 
and  the  Office  of  the  Secretary  of 
Defense  are  publishing  separate 
procedures  for  membership 
consideration  in  one  of  the  four 
Acquisition  Corps.  Supervisors  and 
career  program  advisors  will  be  able 
to  give  you  specific  information  as  it 
becomes  available. 


A:  Each  Acquisition  Corps  has  its 
own  central  referral  system.  Each 
system  allows  the  members  of  that 
Corps  to  learn  of  and  compete  for 
critical  positions,  without  geographic 
or  other  restrictions.  Participation  by 
individuals  is  voluntary.  Contact 
your  personnel  officer  for  the  proce¬ 
dures  that  apply  in  your  Component. 

A:  Central  referral  lets  you  find  out 
about,  and  apply  for,  critical  acquisi¬ 
tion  positions  everywhere.  There  are 
four  systems,  one  in  each  Military 
Department  and  one  for  OSD  and  the 
Defense  Agencies,  and  you  may 
register  in  any  or  all  of  them. 


Critical  Acquisition 
Positions 


Q;  Will  all  acquisition  positions  A:  No,  only  critical  acquisition 

require  occupancy  by  Acquisition  positions  will  carry  that  requirement. 

Corps  members? 

Q;  Can  acquisition  workers  from  A:  Yes.  Applicants  from  outside 

outside  DoD  apply  for  DoD  critical  DoD  are  not  excluded  from  consider- 
acquisitlon  positions?  ation.  Applicants  are  reviewed  on 

their  personal  qualifications, 


Q:  What  is  the  rotational  review  and  A:  The  review  is  conducted  only  for 

how  does  it  work?  critical  acquisition  positions,  and  only 

for  those  critical  positions  occupied  by 
the  same  person  for  five  consecutive 
years.  The  purpose  of  the  review  is  to 
determine  if  it  is  in  the  interest  of  the 
Government  and  the  individual  to 
bring  about  a  reassignment.  Any 
resulting  reassignment  will  be 
handled  according  to  already  existing 
personnel  policies. 


Q:  My  job  has  been  designated  a 
critical  acquisition  position,  but  I  am 
not  sure  I  want  to  become  a  member 
of  the  Acquisition  Corps.  What 
would  be  best  for  me  to  do? 


A:  Begin  with  a  review  of  your 
options.  You  may  remain  in  your 
present  position  without  becoming  a 
member  of  the  Acquisition  Corps, 
since  the  Department  of  Defense  has 
decided  to  "grandfather"  all  incum¬ 
bents  in  critical  positions.  As  you 
continue  to  serve  in  your  present  job, 
you  may  discover  attractive  advan¬ 
tages  to  becoming  a  Corps  member. 
Promotion  into  another  critical 
acquisition  position,  for  example, 
requires  Corps  membership. 


Written  Agreements 


Q:  C  ertain  positions  require  that  a 
minimum  length  of  time  be  spent 
occupying  the  position.  Will  these 
rules  prevent  me  from  being  pro¬ 
moted?  From  changing  positions? 


Q:  I  am  occupying  a  critical  acquisi¬ 
tion  position  and  have  signed  an 
agreement  to  remain  for  three  years. 
At  the  end  of  that  time,  will  1  be  able 
to  apply  for  reassignment  to  a 
nonacquisition  position? 


A;  These  rules  apply  only  to  critical 
acquisition  positions.  In  most  cases, 
the  incumbent  must  agree  to  serve  in 
that  job  for  at  least  three  years  before 
moving  on.  But  for  Program  Manag¬ 
ers  and  Deputy  Program  Managers  of 
major  defense  acquisition  programs, 
the  minimum  required  time  in  the 
position  is  about  four  years,  depend¬ 
ing  on  the  program's  development 
and  production  milestones.  None  of 
these  rules  will  prevent  or  postpone 
your  promotion.  But,  since  the  intent 
of  the  rules  is  to  bar  an  incumbent 
from  lateral  changes  of  positions  or 
leaving  Federal  service  (active  duty) 
before  the  end  of  the  minimum- 
service  period,  these  requirements 
may  have  an  effect  on  your  changing 
positions.  Length-of  assignment 
waivers  are  pos.sible  only  under  one  of 
three  kinds  of  exceptional  circum¬ 
stances:  promotion  of  the  incumbent, 
humanitarian  reasons,  and  in  the 
interest  of  the  Government.  The 
intent  and  the  effect  of  the  rules  are  to 
bring  more  stability  to  the  most 
important  acquisition  positions. 

A:  Yes,  you  may  be  considered  for 
reassignment  to  any  position  for 
which  you  are  qualified. 


Grandfathering 


Q:  VVh.it  IS  "^r.iiidf.ithorinf^”  ?  How  A:  ''tlr.indf.itliL'riny;"  pruvisions  .iri,' 
do  I  know  whi'tliiT  1 .1111  covort'd  hy  tlio  exceptions  tli.it  protect  inciiiiibeiits 

.iiiv  ol  the  >;r.indt.itlierin^  provisions  duriiiy;  the  tr.insition  to  the  Acipiisi- 

ot  the  new  l.iw?  turn  Corps.  The  provisions  for 

grandfathering  under  the  new  law  .ire 
shown  below  and  are  included  in 
DoDI  5000.58, 14  lanuary  1 W2. 


Q;  I  have  been  informed  that  my 
present  position  is  a  critical  acquisi¬ 
tion  position  and  that  1  have  been 
"grandfathered"  for  qualification  to 
hold  this  job.  Will  thi.s  grandfathering 
be  good  for  the  rest  of  my  career? 


A:  If  your  personal  education  and 
experience  background  has  led  your 
DoD  Component  to  declare  you  to  be 
fully  qualified  to  hold  your  present 
position, whether  or  not  that  qualifica¬ 
tion  is  based  on  having  been 
"grandfathered"  or  on  equivalencies 
or  waivers,  that  qualification  will 
continue  as  long  as  you  hold  that  job. 
Of  course,  as  you  seek  advancement 
to  positions  of  increasing  responsibil¬ 
ity,  you  will  need  to  meet  the  stan¬ 
dards  set  for  those  higher  positions, 


Kxceptions  "grandfathering" 

■  Ci»ilrJi'lrny  Ofhrrs  ,iiij  CS-lUBs  who  are  fcmtif  on  I  (Vl.i/i'r  |W1  hit./  ni't  "iirl  Iho  Iriiiniiiy, 

i'’’  fi/vrirmr  .sluiiiknls  In  Cimlfocliny  Offii'm  iinj  CS-IIO’s  hi  ..iHlifiiir  In  m’HV  hi  mhIi  n'silinns  nr  ullii'i  imfilioih  ill  |lir 
Niitir  y.'iiiii'/li’irl. 


■  t.inptoyfW  in'iii  mi  I  tklolvr  l\)91.  linJ  Jt  leiist  III  ii.'ilrs  iM;vrifiiir  ni  iiri|iiisi|iiiii  fUKilioiis 

•  tJi'ri/  nri’cr  mni  Ihr  I'lluonlmii  flaniliirjs  lo  he  Ciiiilruilitiit  ('ffi.rr'  nr  in  hr  in  llir  0.'’  /lll2  M’ni'.' 
lii'Munn  rr  nl.Wlnll.t)  iinJ  IW/ 

•  .VivJ  iii'i'i’r  mi'll  III.'  ('(/iii'aiinri  sliiriiiijrii.s  fiif  ittlmihiiioii  in  ini  ,'1141.1111111,1  C.ii|ii  /yirilf,  li/i  n-  hll'Vll’li^il 

■  f  i,i;i(nvi’i’i  mini  urri-  in  iiri(u/.iilinri  fwilianf  on  I  Orlnfrr  1991.  iiriil  kill  (iii  llniii  III  win  iiii|iii.<iliiiii  rin'rii’nir  irinv  inirl 
Ik  fiJiiiiilin,i  iliiriiliiril.i  fur  I'lilmncf  min  nn  Aciiiii:iilii»i  Cor/n  hit  I'liuiwIi'niTi  Inliiiy.  li)l7Vhll2l  rr  Iill'.l2lhll2ll 

■  .111  rmpliwr  mti'iiii;  n  .rid.-nl  niyi.isiiinn  /mmiion  nn  I  (Vln/vr  1*1’.  ,11.11/  .nnii.inr  In  m'iit  1,1  ni.li  fhinlioi:  ii’illioiil  (ii'iny  n 
inimhfr  ol  iiii  .hiiiiisilion  Corps  or  infflmy  l/ir  shtlulon/  ilniiiiirili  l.ir  i’Mi.  J.7111I1/  /’Mi.  I’lXh.  Si'iiinr  Lniilritrliiiv' 
iUlKiiils.iir  Ikii/aLS  ir}6l(llllrt:  jl'riflnJ iiiii/ ijl'WliiMni/ 

n  A  PM  lACAT  I  iir  /Ic'/IT  III  wnnny  nn  J  Orlobfr  1991,  mov  rniiliiiui'  in  nw  in  iinli  ivsilion  ii'iihoul  h’lno  n  nii'iiifii'r  01  iim 
.'\ii)iiisilinii  Cnrjis  or  nnrlinif  Ik  sluluton/  stiiniliirjs  for  PMs  InlPiihllll  rr  nnil  iiJ7.1.5fii)  oiiil  ihll 


Waivers 


Q:  Clin  the  retiuirements  ol  the  new 
law  be  waived? 


A:  1  es,  in  many  rases,  Siime  iit 
the  requirements  ol  DAWIA  are  not 
hard  and  last.  All  of  the  waivers 
possible  are  described  in  Appendix  1., 
to  DoD5()0().52-M,  CWMr  D«V*lop- 
m*nt  Program  for  Acquliltlon 
Porionnol,  19  November  1991. 


Education  and  Training 


Q:  i  am  a  member  of  the  acquisition 
workforce  occupying  an  acquisition 
position.  How  do  I  find  out  what 
acquisition  training  1  need,  and  how 
do  I  go  about  enrolling  in  those 
mandatory  courses? 


A:  First,  consult  DoD  5000.52-M, 
Caroor  Dovolopmont  Program  for 
Acquliltlon  Porionnol,  19  November 
1991.  That  manual  will  inform  you  of 
the  training  standards  for  your  career 
le\el,  position  category,  and  career 
field,  and  will  provide  general  infor¬ 
mation  about  career  development 
policies.  Next,  consult  any  guidance 
your  Component  has  issued  to 
implement  the  DoD  manual;  the 
guidance  will  contain  any  require¬ 
ments  that  are  unique  to  your  Compo¬ 
nent.  Then  meet  with  your  supervisor 
to  work  out  an  Individual  Develop¬ 
ment  Plan  (see  pp.  1-3  through  1-6  of 
DoD  5000. 52-M).  Your  supervisor 
should  then  work  with  local  training 
officials  to  schedule  you  for  the 
training  you  need. 


( 


Q:  VVhiU  .iro  th‘.>  now  odii-  A:  The  oduc.itumnl  stnndnrds  lor 

cationnl  standards,  and  wlion  Corps  momborship  shown  on  pago  5 

aro  tlu’v  otkvtivo?  of  this  brochuro  are  effective 

1  October  |4M3.  In  additiott,  new 
educational  requirements  have  been 
established  (effective  1  October  1993) 
for  contracting  positions,  Contracting 
Officers  and  '7.S-1  ll)2s  must: 

a.  Have  received  a  bachelor's  degree 
from  an  accredited  educational 
institution  authorized  to  grant  bacca¬ 
laureate  degrees,  or 

b.  Have  completed  at  least  24 
semester  credit  hours  (or  the  equiva¬ 
lent)  of  study  from  an  accredited 
institution  of  higher  education  in  any 
of  the  following  disciplines:  account¬ 
ing,  business  finance,  law,  contracts, 
purchasing,  econc  .nics,  industrial 
management,  marketing,  quantitative 
methods,  and  organization  and 
management,  or 

C.  Have  passed  an  examination  con¬ 
sidered  by  the  Secretary  of  Defense  to 
demonstrate  skills,  knowledge,  or 
abilities  comparable  to  that  of  an 
individual  who  has  completed  at  least 
24  semester  credit  hours  (or  the 
equivalent)  of  study  from  an  accred¬ 
ited  institution  of  higher  education  in 
any  of  the  following  disciplines: 
accounting,  business  finance,  law, 
contracts,  purchasing,  economics, 
industrial  management,  marketing, 
quantative  methods,  or  organization 
and  management. 


Q:  1  iim  .1  member  of  the  Acquisition 
Corps.  Will  Dol)  pay  tor  inv  bacca¬ 
laureate  or  master's  di’^ree  prof^ram.^ 


Q;  1  am  occupying  a  Level  II  position, 
as  defined  in  DoD  5000.52-M.  Must  I 
complete  training  required  for  the 
corresponding  Level  I  position? 

Q;  I  occupy  a  position  in  one  career 
field  but  want  to  take  training  asswi- 
ated  with  another  field.  May  I? 


Q:  To  improve  my  competitiveness, 
should  I  seek  training  associated  with 
the  next  higher  career  level? 


Q:  Must  I  attend  mandatory  training 
if  scheduled  to  go? 


A  The  new  law  does  contain  some 
pay-lor-degri'e  pro^  isiotis,  and  the 
Office  ol  l’ersonni-1  Management  has 
issued  regulations  implementing 
those  provisions.  In  that  context, 
acquisition  positions  are  declared 
"critical"  until  the  year  2001.  See  your 
personnel  officer  to  learn  how  to 
apply  for  tuition  assistance  provided 
for  in  DAWIA. 

A;  No.  You  are  required  to  meet 
only  the  training  standards  for  the 
position  you  now  occupy 


A;  Yes,  but  you  will  receive  a  lower 
attendance  priority  than  the  priority 
of  people  who  require  that  training  for 
their  current  jobs. 


A:  Yes,  it  is  to  your  advantage  to 
got  that  training.  It  may  be  difficult, 
because  some  people  requiring 
the  training  will  be  scheduled 
ahead  of  you.  Do  not  be  discouraged; 
keep  trying. 

A:  Yes,  training  is  important,  and 
mandatory  training  is  especially 
important  to  you  personally  An 
assignment  to  training  is  like  any 
other  work  assignment. 


Q  M.1V  I  U’ccivi'  mnnd.itnry  tminin^ 
(.roilit  tor  iulK'};o  loursi's  1  hiivi’  l.tkoii? 
II  so,  liovv? 


Q.  I  ,\m  not  a  inombor  of  tho  Acquisi¬ 
tion  Corps,  but  because  of  my  Con¬ 
tracting  Officer's  Technical  Represen¬ 
tative  (COTR)  duties,  I  need  several 
acquisition  courses,  May  I  take  them? 


A:  Yes,  successful  ctmtpletion  of 
some  courses  may  help  establish  your 
competency  in  certain  areas.  Working 
with  vour  supervisitr,  complete  a 
ODForm  2518  (p.2-h,  OoD  5()()I1.52-M) 
ti'  start  a  proper  review  of  the  college 
courses  and  either  experiences  that 
might  quality  for  mandatory  training 
credit.  Certain  college  courses  are 
already  recognized  as  being  equiva¬ 
lent  to  some  DoD  mandatory 
training  courses.  Consult  the  latest 
Defense  Acquisition  University 
catalog  for  specifics. 

A;  Yes,  but  your  attendance  priority 
must  be  weighed  against  the  priority 
of  other  careerists  who  have  manda¬ 
tory  training  requirements. 


Relarionsnips  Among  Acquisition  Functions 
Position  Categories,  and  Career  Fields 


Auditing 


Production 


9.  Mdnutactii^  and 
Produbtlon 


Manufacturing  and 
Production 


10.  Quality  Atiurancff 


Quality  Assurance 


Acquisition  Logistics 


1 1 .  Acquisition  Logistics 


Acquisition  Logistics 


Science  and 

12.  Systems  Planning. 

Systems  Planning, 

Engineering 

Research, 

Research. 

Development,  and 

Development,  and 

Engineemg 

Engineering 

13,  Test  and  Evaluation 

Test  and  Evaluation 

Engineering 

Engineering 

14.  Education,  Training, 
and  Career 
Development 
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